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GOAL OF LEARNING AND TRAINING DEPARTMENT
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670/0 Education and Growth of Employees

20% 30% 40% 50% 60% 70% 80% 90% 100%

Measuring Knowiedge Investment, Benchmarking Report

from the Corporate Learning Network. Januory 2014
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Figure 1: Learning Technologies Deployed
% of organizations
Technology Type deploying
 Collaborative learningtools  [39%
 Contentplatform  [34%
Simulations |31%
 Games/gamificationtools [ 26%
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Figure 2: Learning Technology Satisfaction Ratings
Technology Type Avg. Score*
Content platform 3.92
Simulations 3.90
Virtual classroom 3.85
Authoring tools 3.84
Collaborative learning tools 3.78
Games/gamification tools 3.58
Learning Record Store (LRS) 3.57
MOOCs 3.32
LCMS 3.23
LMS 3.10

Source: 2017 Brandon Hall Group Learning Technology Study (n=290)
*Numbers based on 5-point scale, with 5 the highest rating
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Course enrolment
ILT Management
Who has done what tracking

“While these functions only make up about 20 percent
of what LMS can do, they account for about
90 percent of what people actually use.”
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https://www.clomedia.com/2017/07/21/lms-isnt-dead-yet/

Welcome, Juho Haapiainen!

Let's have a look at your studies.
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Learning Goais
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25% progress
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v Show goals
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Select Student
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Buddy Reading
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ST Math
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Other 0%
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Hi, how are you? ‘
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@ training.arc

Focus Area

& Youlube =+

Remove
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A Bookmarks

If Humility Is So Important,
Why Are Leaders So

Focused Learning
What should | learn next
Q
The 10 best Quartz at Work

stories on leaders and
leadership

Recommendations

eadership

Make an Impact:
Sustainability for
Professionals

Why we do what we do

8 21 minutes Video

The Invisible Problem
Wrecking Your Productivity
And How To Stop It

@ 0

The Power Paradox: The
Surprising and Sobering
Science of How We Gain a...

The Best Leaders Are
Constant Learners

Dalai Lama: Behind Our
Anxiety, the Fear of Being
Unneeded

Sheryl Sandberg: The
Importance of Authentic
Communication

R 5 minutes Videa

Save progress  Filter =  Search Q

Why we do what we do
Ban i The leaming assets are arranged in

horizontal trays of skills. The #1

skill for you is Leadership and
placed at the top of this list

The Best Leaders Are
Constant Learners
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https://joshbersin.com/2019/03/learning-experience-platform-lxp-market-grows-up-now-too-big-to-ignore/
https://elearninfo247.com/2020/05/28/top-10-lxp-dlp-mid-year-rankings/
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Learner - centric design.

One Company’s Distributed Learning Platform -
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Fosway Learning Experience Maturity Model
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